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3 . fekfer 

TO fail iftfW-l Jr TO I flifi a 3000—-3500 life Jr 

feropr fej nk tow iff Jr ffe mg; {(off i 

4. f# j ^_ __ _ w __ 

4. i to pfe Jr kr 5 % ttjttt nfer >fa mor nfiffr 
ffirr ikfer-I Jr g;ferg lit it fajfar % ffe ffeTTfeT mnf 
TO tpr fer fen: fen infer i 

to ferro % ffe toto ferfa iftfaw-H Jr gfera mfe 
kr ifa Jr not ira wftfarffe Jr fen Sf fefer Jfe Sr sniff 
Tfkror Jr mjmr, ^inonpr % wthtt it ipF-wr to Sr furr 
iffe dk n^ i n<*>fe tfk tow lit <rc fagfar % ffe, p 
smr & nigw to# fe nfemforf m ^ fer ferr ik?f i 
btto nfSrftr fluff fiffe fajfe if; iff flmfkr itt mn#f |, 
fefa felt fer i ferrfer nfemfr fife to^itt towt fef i 

4. z juto rrflrftr am ferr fen tot fen iftnfm iff 
Pt^fe nfaf# Jr mjJTfar * ffe srajrr fen mfe *fk n^ftfer 
{ft fer it to iftfer-I Jf $fera tow* 7 ^ nk tow lif 

iff fcPRnff tt Pnjfer is fer, mrr gif m fe i 

4.3 tfjf infer «mr nr, to iftfer-I if gfera T^iwinf 
nk tow fef Sr Jr fefr ftfe/kfewf fife % fer fajffe 
feftnr (ft, kri iti, TO; fef air# to (iff) iff flrflrffer fern 
(fewmf), iff iff# $r, iff ram Jr Tfe ^Jr <nr(qff) Jr ffe 
tot ^fr if infer fef fe mfaT/Krfifef iff fig;far Jr ffe 
fetfew iff fajfar ferfa m rmta mm ikt J: ffe mfe 
it i»it.iit irkn i 

‘ s. wr nflrflr 

rrm ferfir Sr mw % fejif nwm (kri fff) ifnf nk 
infer of jwnrfe gprr k*rm Sr nrm nnrrr fr nfe ?r«n 
krf if# % rgrr wr, ff ffefer rrfer arn ife liirff- 
akf Jrnifer rsnfi‘, wr ?fn i 

o. ^Tyrmn mffEtkn 

5mn nfen ifrfeT-II Sr gfera in ‘nr’ Jr m^rffer wfe 
mfkff iff j[T wr Jr fr nrair it an% Jut #r km# 

mr n^ri rm n (iff) ferfr ffe nrw fan in T^r | mr fern 
tfemff % tmnr it rai^jimn Praffar Tkff i n fmnfr.fi iff 

tot nfef mnr.jmrn nftfir in tnnitnr fr m Sr tot 
kff it wr fernrrWT %to Sr fer mf feim it ufer 
ferr irkff i 

7. 1TTOT TT WITT 

7 . i ifrfes-II Jf gffia ^n Swnff Jr nffarr nferk 
hiti nfen am ferr feT fe fr fer mnffif •— 

7.2 nfe onr nfekf to if, ferJfjnrrorfen iTTgr |, 

ITT 

(1) 56if Jr in m {jf, 

(2) ifrfes-'II Sr gferar rji V Jnfef Sf"i f<f f w i mfir, 
iff fe L ?jf, Trf^rr v a 5 Jr mr iff fafet ttto Jkit 
n iff ?>, ■. 

(3) mr-i ir'rrwrr it sir 11 it trrofn ^t, \ 

( 4 ) gfennri it ^'mfr Jtit, of# fe {jf, n%r iffe 
jmiofe frr (mfff mr -2 tot mr-]_femrr) Jf_ vw 
Jr mr 5 1 # iff Jfe iff (jf 1 1 


7. 3 Sf tt# vSi ^Jr nffekf ifeifef ifkrnr- 

iresr tfjfr it tthtoit: farm frf feff sfr fe u m(i#f) 
tt iw ^ in 2 liiff Jtit mS i 

8 . fernotrin TOT TOT 4 T Ilf it fefe % fe finmf 
mff m ^TT ^TTT TTTk TTfe TOTT nffTfn, T^f ITT ®TIfepT 1 T 

gPrffer ifaff fa; 

(1) ikfer-II Si gfera fafen Jrimf Sr nrotff iff 
ferrofer tot tow irf, ferSrfet fer iron in 

TJT I, Sf ITTTO TOT flflTOf iff fafes feTTlff Sf 

ttjtfi topt wiffT mm fa# 1$ f 1 

(2) TT^nrinir ifk tow iif % untfOTf Jf Jr rtkfes-II 
Jf gfera kr Sfanf Jf farff it if fefer nrffei 
rnjri 1 

(3) ngfer Son m fe nfekf,fiJT fenw nk toiw 
11 it fe iff mkr n^wi if, fe «fti Sr mro Sr 
fepRt fenfer 11 wff kfar Sf Prefer %fet 
fil l < 1 ir fer 'dTOMT {jfe I 

totPt n# 15 % fa tjuJw (1) (2) iffT (3) ir 
rfa^fa ifaf Jf, jwTir nfei mr nn^tfair {jr, 1? ^ f Win 
vki' fa farfr gir fer ir infer farff if Jfanff Jr irfesro 
nfeifarf _ir ifa fef Sf tott nrsKimm if Jr nfe n 1 

i 5 

rroffari 'i—'j'o(ifT (1) % otijto4, farff fe Jut & 
rfifro wferfnff am nfewir rffi tottjt iif if 6 Jf nfe 
lif it ottt fen jmr rmiT<TTOT nrfer nrffei Jr to. Jf 

TOTT feir 1 

TOfem 2 —in fermr Jr mfi nr4 fe m mf ?Tit S 
®rfar iff farff Jrrr fei Jf rtrr stfarffemir iffm am 
nrff fan ?f 1 , 

nferm 3—ai m ferfm, ferJf farff Jfm fife m fe 
rfiffe $ (ferri fe fe), to fef ijfaf rrrfer Jf fa<n infer 
fefer fe #f srFTOffaTTOTr iff nr urn fer Sffa^far Jt fe 
\n tot iff nfar mi itt rr^n irf 1 

0. TOTir nfSrRr iff ifef ifr trttttt tfk ifftnrftr ( 

TOT®r ttPtRt iff ferr itotot: ir# iff ■ toto fe Jr ffe 
to ii if Pfe fairfe Tiirwr ^ff it ifiii 1 nfe Jr air 
ffeff totjitt toi it rjfif 1 feffe ?fi it 1? feir 1 fe ft 
mr Jr h ht tm Jfijfnirnf $ 1 nw nfifi fe iff feff tit# <fk 
fer fe iff 30 to m nff 111% Sr feiwir nk tow lit 
iff fern *rk irfern fcfjfe Sf PrjFr.T Jr tot wnnw 
fen Jr mrff m fer #ttt irkflr 1 itct nfifcT ara #ttt fan 
tot fer toT fe iff lwri Jf fer^fe iff 30 ^r iff feJr 
mr toto fifenl Jr ffe itnjfen ^ , 

10. ^ f 

fafa 3 rn: ^jffefar farff rffruror Jf, nfi mfetfe 
^n Sf nfan# tost fe, irrfer <?.# iPnwr fem Jrnn irnrt 
TOJr fefer nkn mr wt if m nfe | 1 an smr iff iff iff 

fajfanff if fferfkr ife toi ifa<mrr iff fi^Ppr TrfSrftr 
Jr tnm Jf faffe tfk it smff fef nrfa^ 1 

11. fefafe, 

^ farn iff few Jr fefer ni? Jr fet nn# Jfmfrri 
fe nfawi fiwi Jr nw 4 mh 4 itJt ikiyi fefan am fife 
fart ffe afej 1 
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TftfW-l 

(rftfit qxr 3 fti) 
vfTWtrftf ft T 5 f 4 t tpft 


^pr mt m*t ts) 5 V 

ft. HOT 


1. ufrarorct (^ m^r) 9 

2. J^ragrg^, trap) feifram, <hnp: 1 

3. ^T^nORPF, fftrdLH ^=r ?3f^ x 

4. rngsnmrcr, #fcrsr ^rn^Rr, irraiftr 1 

5. 'rtf'tr gft fxr ftftsr, ifovg. 1 

6 . I^IJIWE ftst (fftJtfa) fTI^TSt 1 

7. x^raxptn*, ftjtftsft, wnmT - i ■ 

8 . «t?|p^sw,’ WaftUH , WpST^ gkgPfF mra^ 

i 


9. fttf *P*t <rs sit *r5m»ERr % ftnpmT % mmt fttppmt 

ftsftbr ft swish % *rre gfftrr fftm irt ^tsnr tw fft ^ «re 
(m <itft) ftt *g ft tftbr ft fftprer n fssrrimt i 

<TftfST55-2 , 

(rftffi fct 4.1 ftS) 

gg rw ftmftf ftt^ft fft^rft *rfswrft w^rwfi ( *ftrmrm ) 
ft yy ft fiuifiR ft fftg <rrar 1 1 

1. vrroftg ^r ssfif-mt mr (wrf *rrt g?r f) 

2 . vxTTcftg grawra ftyt (mf stir stiffi) 

3. wrefar grfgRr ftyr (srrf inri^ripr f) 

4. wmhr rw finfrr ssftfim (mf wrxtffi f) 

5. «nrafftr ^r^Piftnir ftgT (*rrf-*rn: gt tr$r) 

6. vrrdftr finnw tsftfffirt ft^u (mf mx gsr ^ £) 

7. mraht ft-r ftyrx ( srtf srrc <ffi git) 

8 . vrrxate ft? ^*ft ftxr (*rrf mx g tffi) 

MINISTRY OF TRANSPORT 
(Department of Railways) 

(Railway Board) 

New Delhi, the 16th July, 1986 
RESOLUTION 

No. E(0)111-84 PM6jl32.—The Government of 
.India have had under consideration the question of 
reviewing the principles and procedure for making 
appointments to the post of General Managers and 
equivalent Under the Department of Railways. Gov¬ 
ernment have accordingly sanctioned the Scheme, as 
annexed for the purpose, in replacement of the 
Icheme earlier notified as Resolution' of the Govern¬ 
ment of India, of even number dated 5th September, 
*1984. 

The objective of the Scheme is to lay down clear 
guidelines for selection of officers from amongst the 


various Railway services for appointment to the 
posts of General Managers and equivalent in the 
Indian Railways, so as to provide equitable opport¬ 
unities for the members of the various services and 
to ensure that these posts are manned by persons 
of proven ability and competence, having due re¬ 
gard to the specific requirement of each post, for 
the smooth and efficient running of the Railway 
system. 

ORDER : Ordered that a copy of the Resolution be 
circulated among the members of various 
Group ‘A’ Railway Services. 

Ordered also that the Resolution be pub¬ 
lished in the Gazette of India for general 
information. 

A. N. WANCHOO, Secy. 
Railway Board & ex-officio-Addl. Secretary to the 

Government at India, 

ANNEXURE 

SCHEME FOR MAKING APPOINTMENTS TO 
POSTS OF GENERAL MANAGERS AND EQUI¬ 
VALENT IN THE RAILWAYS 

1. Title.—The Scheme shall be called the Scheme 
for appointment to the post's of General Managers 
and equivalent in the Indian Railways. 

2. Date of effect.—The Scheme shall come into 
force with effect from the 16t'h July, 1986. 

3. Applicability.—The Scheme shall be applicable 
to the posts of Genera! Managers and equivalent in 
the scale of Rs. 3000-3500 as listed in Appendix-I. 

4. Method.—4.1 A panel of names for considera¬ 
tion for appointment to the posts listed in Appendix^ 
shall be preoared by a Selection Committee set up 
in accordance, with para 5 of the Scheme. For this 
purpose the Selection Committee shall consider sepa¬ 
rately on merits all eligible officers of each of the 
Railway Service listed in Appendix-II, in the order of 
their seniority in the respective service and orepa r e’ a 
panel of officers considered suitable in all respects, 
for appointment to the pos's rf General Manager and 
equivalent. The Selection Committee mav also re¬ 
commend the specific type|fv'es of assignments for 
which a particular officer mentioned in the panel may 
be considered suitable. 

4.2 The panel as prepared bv the Selection Com¬ 
mittee snail he submitter! for approval of ffi* Ap¬ 
pointments Committee of the Cabinet and on p s ap¬ 
proval will constitute the Select List for appointment 
to the vacancies of th e post’s of General Managers 
and equivalent listed in Appendix I. 

4 3 On every occasion on wtveV, appointment | s 
reauir»d to be made to anv particular vaeancvivacan- 
cies amongst the posts of General Managers and 
eoniva’mt listed in Aooendix-T. the Railway Board 
shall, keeping in mind the specific requirement (s), 
if anv, of the post(s) to be filled no, process the case 
for obtaining the approval of the Appointments Com¬ 
mittee of the Cabinet for appointment of perstsnj 
persons included in the Select List, to such postjposts. 



* 


4 THE GAZETTE OF INDIA : EXTRAORDINARY [Part I— Sec. 1] 


5. Selection Committee.—The Selection Committee 
shall consist of Chairman (Railway Board) as Chair¬ 
man and Secret'ary to the Govt, of India in the De¬ 
partment of Personnel and Training and a Member 
Of the Railway Board to be nominated by the Cabinet 
Secretary by rotation each year, as Members. 

6. Assessment of suitability.—The Selection Com- 
ihlttee will assess the suitability in all respects of 
officers belonging to the Group ‘A’ Services listed in 
Appenlix-Il on merits, based on the record of their 
service and experience and any special requirements 
of the post(s) for which selection is to be made. In 
judging the suitability of the officers, the Selection 
Committee will give due consideration to their per¬ 
formance, as Divisional Railway Managers and as 
Principal Heads of Departments in the Railways. 

i. Eligibility Criteria.—7.1 Officers belonging to 
the Railway Services listed in Appendix-II will be 
tlig ble for consideration by the Selection Committee. 

7.2 For being considered every such officer should 
on 1st July of the year in which selection is made : 

(1) be less than 56 years of age; 

(ii) have put in not less than 25 years’ of regular 

continuous service including period of pro¬ 
bation, if any. in a Group ‘A’ Service listed 
in Appendix-II. 

(iii) be holdiug a level-I or equivalent or higher 

post; and 

(iv) have put in a minimum of five years service 

in the senior administrative Grade (i.e. 
Level-Il and Level-I combined) including 
service rendered in higher posts, If any. 

7.3 Only such of the empanelled officers would 
normally be appointed to posts of General Managers 
and equivalent as will be able t'o serve for at least 
two years on such or higher post(s). 

8. In preparing a panel of names for Consideration 
for appointments to the posts of General Managers 
and equivalent, the Selection Committee shall as far 
as may be practicable ensure that 

(i) Equitable opportunities are available to the 

members of the various services listed in 
Appendix-II, consistent with the experience 
and specific requirements of the vacancies 
the posts of General Managers and eouiva- 
. lent for which the panel is being made; 

(ii) There is no undue predominance of any of 

the Railway Services listed in Aopcnd'X-II 
amongst the holders of the posts of Gene¬ 
ral Managers and equivalent; and 

(iii) A officer of the appropriate service with ade- 
. a uate experience in the post of General 

Manager and equivalent would become ava¬ 
ilable for consideration for appointment 
against a future vacancv in the correspond¬ 
ing functional post’ of Member of the Rail¬ 
way Board. 

Provided, however that in making i-’commenda- 
tfons in accordance with (i), (ii) and (iii) above, the 


Selection Committee shall, as far as may be practica 
ble, ensure that t'ne difference in batch years between 
the junior most officers of any two Services included 
in the panel, is not ordinarily more than two. 

Explanation 1 : For the purpose of (i) above, hold¬ 
ing of more than 6 posts of General Managers and 
equivalent by officers belonging to any one service 
would ordinarily be construed as undue predomin¬ 
ance. 

Explanation 2 : Batch for the purpose of this para¬ 
graph will mean persons recruited to any particular 
Service through the same competitive examination. 

Explanation 3 ; The year to which any particular 
batch of a service belongs (viz. Batch year) wjll be 
determined by the earliest date on which any person 
selected for appointment to the Service through the 
same competitive examination, joins. 

9. Periodicity, of meeting of Selection Committee 
and currency of panels.—The Selection Committee 
shall normally meet once a year at a suitable time 
after 1st* April as soon as the reports for the year 
ending March of that year are available for conside¬ 
ration. They may meet at intervals of less than a 
year, if the circumstances so require. They will draw 
up a panel, consisting of such number of names as 
may be necessary for appointment' to tho existing and 
anticipated vacancies in the posts of General Man¬ 
ager and equivalent during the period from 1st July 
of the year to the 30th June of the next year. The 
panel drawn up by the Selection Committee shall be 
valid for vacancies arising during the period 1st July 
of that year upto 30th June of the next year. 

10. Relaxation.—Any of the above mentioned pro¬ 
visions of the Scheme, may, if considered exped'eot 
in the public Interest, be relaxed to the extent nec*s- 
sary, in consultation with the Department of Person¬ 
nel and Training. Any such relaxation shall be speci¬ 
fically brought to the notice of the Appointments 
Committee of the Cabinet while recommending ap¬ 
pointments. 

11. Interpretation.—All questions of doubt regard¬ 
ing the interpretation of the Scheme shall be decided 
by the Ministry of Transport (Department of Rail¬ 
ways) in consultation with the Department of Person¬ 
nel & Training. 

APPENDIX—I 
(Ref. para 3 of the Scheme} 

List of posts of General Managers 


S. No. Name of post No. of posts 


1. General Managers (Open Line) 9 

2. General Manager, Integral Coach 

Factory, Perambur. I 

3. General Manager, Cbittranian 

Locomotive Works, Chittaranjan 1 

4. General Manag“r, Diesel Locomotive, 

Works, Varanasi. 1 
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5. General Manager, Wheel & Axle 

Plant, Bangalore. 1 

6. General Manager, North-east Frontier 

Rly. (Construction), Guwahati, 1 

7. General Manager, Metro-Railway, 

Calcutta. 1 

8. Director General, Research, Designs 

and Standards Organisation, Lucknow 1 

9. Any other post that may be created after 
the publication of the Scheme in the scale 
of pay equivalent to the scale of General 
Managers unless such post (or posts) is 
specifically excluded from the Scheme. 

APPENDIX—II 
(Ref. para 4.1 of the Scheme) 

List of Railway Services whose officers are eligi¬ 
ble for apDointment as, General Managers 
(and equivalent). 


1. Indian Railway Service of Engineers (IRSE) 

2. Indian Railway Traffic Service (IRTS) 

3. Indian Railway 1 Service of Mechanical 
Engineers (IRSME) 

4. Indian Railway Service of Electrical 

Engineers (IRSEE) 

3. Indian Railway Personnel Service (IRFS) 

6. Indian Railway Service of Signal 
Engineers (IRSSE) 

7. Indian Railway Stores Service (IRSS) 

8 . Indian Railway Accounts Service (IRAS) 
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